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HIRE FASTER
HIRE SMARTER

Hire with | & -
Precision.

Not just volume.
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~250 applications per role —»
only 3% reach interviews

~60% Candidate drop-off from

interview

o of resumes contains inaccuracies
~78 /° which ATS systems miss

oy Of recruiter's time goes into
~40% candidates who were never a fit

(Sources: Glassdoor; CareerBuilder; SHRM;

Deloitte; LinkedIn Talent Solutions)




FIK THE FRONT OF
THE FUNNEL

Without TalkReady, most systems filter too late
letting too many candidates move forward.
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What TalkReady Does

Move from resume-based filtering to
competency-backed precision signals

Connect with your
@ job posts

Replace your inital
round of interviews

/

Shortlist best resumes
on autopilot

Get detailed reports
for each candidate



WHAT
IMPROVES
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Faster Better
shortlisting shortlists
Faster No late
decisions surprises

Typical outcomes

80% 4x

Reduction in Faster & scalable
hiring overhead shortlisting

87% 80

HR competency

Candidate-to-role
signals evaluated

matching precision




WHERE IT
WORKS BEST

Situations

v Communication-Critical Roles

v High-Volume Hiring

v Fresher & Early-Career Hiring

v Staffing & Recruitment Agencies
v Distributed or Remote Hiring

What TalkReady Evaluates
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Job fit Role fit Org Fit

SRy

Communication Problem
Clarity Solving



HIRING FAILURES DON'T
HAPPEN AT THE END.
THEY START AT

THE BEGINNING.

TalkReady

A more reliable way to run
early-stage hiring

See it in action >

(Q +91 8527 1539 84 | +91 9967 5498 66

@ hello@talkready.ai
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Website: www.talkready.ai
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